
 

 

 

                    ISSN: 0374-8588 
Volume 21 Issue 10, October 2019  

_________________________________________________________________________ 

2332 
 

Legal Framework for Women and Work 

Satyendra Arya 

Department of Law 

Teerthanker Mahaveer University, Moradabad, Uttar Pradesh, India 

ABSTRACT: Inside the past, human rights had been conceptualized in a manner that did now not take account 

of women’s lives and the reality that they experienced violence, crime, discrimination and coercion. Women 

accompanied positive norms and traditions that put many restraints upon them, in general within the male 

ruled society. The work of activists, human rights mechanisms and States has been vital in making sure that 

the human rights framework has developed and changed to summarize the gender precise dimensions of 

human rights violations to shield girls in a better manner. Effectively making sure women’s human rights calls 

for an extensive-ranging understanding of the fundamental societal structures and strength members of the 

family that outline and stimulate the capability of the ladies to enjoy human rights. These energy structures 

have an effect on all components of life, from law and politics, to financial and social policy, own family and 

community life, training, schooling, skill development and attainment of employment opportunities. 
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INTRODUCTION 

Women in India represent over 32 percent of the economically active population of the second 

most populated country in the world. The Indian constitution guarantees equality for women 

before the law, and institutional support for women seems advanced, with many laws to protect 

the right of women at work. The labor laws in India can be industry specific, region specific or 

centralized. The Acts have been stated as follows: (India: The Legal Framework for Women 

and Work, 2012) [1]. 

Equal Remuneration Act, 1976 - these regulation objectives to prevent gender discrimination 

of wages, hiring, merchandising, or education, and can be circumvented via wage 

reclassification of skilled and unskilled employees. Regularly, irrespective of the type or skill 

level of a process, women are placed inside the unskilled, decreased paid salary category, even 

as guys are located within the professional, better wage class. The Act includes equal pay to 

ladies and men for identical or comparable paintings performed. There have to now not be any 

discrimination in recruitment and carrier conditions, besides wherein employment of girls is 

limited via the regulation, such as night time hours or enterprise particular constraints [2]. 

Country wide commission for ladies Act, 1990 (Act of Parliament) - Creates a national 

commission for women to study existing statutory safety of women, put together periodic 

reviews to the imperative government on subjects referring to protections for women’s rights, 

scrutinize grievances relating to the deprivation of these rights, and financially assist inside the 

litigation of issues affecting women’s [3]. 
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Constitutional (74th amendment) Act, 1992 - girls in political energy on the nearby stage have 

struggled for mass literacy applications and for control over sources inclusive of water. Due to 

the fact the functioning of the workplace has come to be steadily prosperous, parties simplest 

placed forth some women candidates, and those are regularly household. even as these ladies 

are becoming promoted, universally there are nevertheless no longer many women in 

countrywide politics. The modification mandates one-third reservations or quotas for ladies in 

local governing bodies in countries or public institutions [4]. 

The safety against Sexual Harassment of girls at the workplace invoice, 2010 - This invoice, 

might create a definition of sexual harassment within the place of work, and make it obligatory 

for every organization with over 10 employees to create committees, headed with the aid of 

ladies to manage sexual harassment grievances. Those committees ought to collect evidence 

and could be equal to Civil Courts, although problematically, members do not need to have a 

prison background. In addition, penalties might be created for employers that encompass fines 

[5]. 

Maternity advantages Act, 1961 – This act permits a woman to 12 weeks of depart with full 

pay related to the delivery of a child and there may be no adoption gain. it's miles unlawful for 

an enterprise to discharge or droop a lady throughout or because of maternity leave. A girl 

worker ought to be approved to take nursing breaks, similarly to regular breaks, until her infant 

is 15 months vintage. 

Factories Act, 1948 - according to the act, the company must offer child care facilities for kids, 

below the age of six years on the offices, wherein more than 30 girls workers are hired. 

Prosecutions towards a corporation for violating the Factories Act are infrequent, and 

supervisors seldom observe the variety of ladies workers hired or the required creche or toddler 

care centers. In truth, on record, there isn't an unmarried case recognized, wherein an observer 

or a supervisor went to a worksite to check on the quantity of women employees. Also, 

employers pass the Factories Act through employing less than 30 women or the usage of 

component time and or contract labor [6]. 

Beedi and Cigar employees (situations of Employment) Act, 1966 - offers for the nice-being 

of the workers in Beedi and cigar factories through regulating the situations of labor, which 

includes maximum hours and the protection of the running environment. Further, toddler care 

facilities must be to be had for running moms. This act requires the required appointment of 

women to the advisory and primary advisory committees. The Plantation Labor Act, 1951 - 

every plantation with more than fifty ladies people must provide baby care, which includes for 

the ones girls employees, employed by using a contractor. The plantation should also offer 

baby care, when women’s employees have in combination more than twenty youngsters. 

Ladies employees get breaks in between paintings to feed their youngsters. Employee’s nation 

coverage (preferred) regulation, 1950 - Maternity benefits are made available at the date a 

clinical certificate is issued for miscarriage, being pregnant-associated, illness, bed relaxation, 

or pre-term birth [7]. 
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Compelled Evictions and Exclusions – In India, widows are evicted from their marital homes 

and they're intended to appearance after their wishes and requirements on their own, after the 

demise of their husbands. Their children to get evicted at the side of them. Women headed 

households and girls in preferred are much less comfy as compared to men. While a female 

loses her partner, there are various varieties of unfavorable effects that they're purported to 

undergo. While they're evicted from homes, they're required to face all hardships and 

difficulties so as to offer for their sustenance. An unmarried girl, without a land or own family 

to take care of, regularly finally ends up in an urban slum [8]. 

Sexual Harassment at the workplace – The incidence of sexual harassment at the place of work 

is considered because the maximum adverse problem that impose limitations in the path in their 

progression. In India, women are discriminated against in terms of pay and remuneration for 

their jobs. This is a truth for both urban and rural regions; they may be mistreated in issues of 

promotion and development inside the employment industry. Women entrepreneurs often 

should address extra issues in acquiring finances and resources to start any type of business. 

Sexual harassment at the place of work hampers the mental technique of a girl. She is even 

forced to go away from her job, despite the fact that she isn't always financially robust and is 

in need of a process [9]. 

Rape - In India, there was a significant boom inside the numbers of rape cases inside the past 

10 years. Rape typically takes place out of animosity, enmity, resentment or another motive. In 

line with the national Crime information Bureau, in 2012, 25000 rape instances were 

mentioned. In India, in the rural areas, especially in Northern India, the higher caste human 

beings use mass rapes as an approach to exercising electricity over the members of the lower 

caste businesses. The vicious gang rape case in Delhi in December, 2012 had caused the 

passage of a stricter law i.e. the crook regulation (modification) Act 2013 to deal with the rape 

cases inside the USA. 

Societal Violence against girls - The communities and the societies in India in maximum of the 

places are bound up with the patriarchal normative shape. In those styles of societies, it will 

become hard for women to establish their position and acquire justice. The spiritual 

communities, village communities or the artificial groups like professionals are barely epitome 

of equality between women and men. Quite frequently the non-secular groups have made the 

existence of women depressing via forcing them to adopt conservative practices that would 

cause negative effects. With the prevalence of societal violence, ladies typically get constrained 

inside their homes and become isolated from the out of doors world. They may be required to 

diminish their communications with the participants of the society [10]. 

CONCLUSION & DISCUSSION 

Some good practices that have increased women’s access to justice have been so-called one-

stop shops. They integrate services and offer women victims everything from health care and 

counseling to legal aid and collection of evidence in one place, reducing barriers and cost. 
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Specialized and mobile courts are another successful example of how women’s access to justice 

can be improved in practice. These courts can bring justice closer to victims, especially women 

living in remote areas, to address issues such as gender-based violence effectively. Increased 

representation of women within the police and the judicial system as well as mainstreaming 

gender within the judiciary can also improve their responsiveness to gender issues and make it 

easier for women to seek assistance or report their cases. 
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